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:

IBN GROUP ACKNOWLEDGES

THE YINHAWANGKA, BANYJIMA, AND 

NYIYAPARLI PEOPLE AS THE TRADITIONAL 

PEOPLE IN AND AROUND THE HAMERSLEY 

RANGES, AND CUSTODIANS OF THE LAND.

:

Aboriginal and Torres Strait Islander peoples should be 

aware that this publication and associated links may 

contain images or names of people who have passed away.

If any images need to be removed for cultural purposes, 

please contact our Communications team on 9140 0900 or 

communications@ibngroup.com.au
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Apri l  2026

INTRODUCTION

 

Program  is an opportunity for learning 

and leadership.

As we reflect, we do so with gratitude for 

the journey and excitement for what lays 

ahead. Together we honour our past, 

celebrate our present, and shape a 

robust future.

This year marks a significant milestone for IBN as we proudly celebrate 25 years of 

connection, growth, culture, and community.

What began as vision has evolved into a strong and vibrant organisation, shaped by 

the voices and contributions of our people. April’s Wangka highlights some of that 

journey - reflecting on where we began, what we’ve achieved, and looking ahead to 

the future we continue to build together.

At the heart of this celebration are the stories, creativity, and passion that bring our 

communities to life. The new mural  in Tom Price showcases powerful visual storytelling, 

transforming shared spaces into lasting expressions of identity and pride. Alongside it, 

the music project  highlights the talent and spirit of IBN Youth through story and 

collaboration.

We are especially proud to present 25 Voices for 25 Years , a collection of stories that 

capture the experiences, memories, and aspirations of our Members. This project 

reminds us that our strength is found in our people and the connections we share.

This edition also celebrates the importance of investing in our future. Our upcoming 

Language Program  will preserve and share cultural knowledge, ensuring that 

language remains a living and thriving part of IBN. Meanwhile, the Internship Program



  

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

int roducing

SCOTT WALKINSHAW

 

 

Paired with a passion for making a difference, Scott Walkinshaw brings a diverse mix of 

professional services experience, senior financial leadership, and governance to his 

role as IBN’s new Chief Financial Officer (CFO). 

Originally from Aotearoa (New Zealand), Scott completed a Bachelor of Commerce at 

the University of Auckland. He built a strong foundation as a Chartered Accountant 

through professional business services firm PwC, providing audit, assurance, consulting, 

and tax support to many clients. He stepped into senior finance leadership after 

moving to Perth, later completing a Master of Business Administration at the University 

of Western Australia and strengthening his governance expertise through his roles on 

Boards of both for-profit and not-for-profit organisations.

Drawn to IBN by his desire to give back to the community and work in a more 

meaningful space, Scott felt aligned to IBN’s goals and values, quickly connecting to 

our purpose and people. He has embraced the role with enthusiasm, already 

contributing to key initiatives such as the Household Essentials Relief Payment and 

attending his first meeting of the Joint Boards (IBN Board and Representative 

Corporations).

Outside of work, Scott is a keen motorcyclist and enjoys getting stuck into hands-on 

projects, particularly home renovation. He loves the challenge of taking 

something old and run down, giving it new life, and turning it into something new 

again. He loves to listen to country music and rock from the 80s and 

90s while tinkering away. He’s also an avid reader, with Lee Child 

among his favourite authors. Scott has also rediscovered Lego as 

an adult, building a collection and a fondness for the Technic sets 

- perfect for his mechanical, methodically minded approach.

Approachable, experienced, and motivated by purpose, 

Scott is a great addition to the IBN team!
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Scott and his German Shepherd, Dex
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celebrat ing

25 YEARS OF IBN

 

 

 

 

 

 

 

 

 

 

 

 

 

We are thrilled to be celebrating IBN’s 25th Year in 2026. This milestone is an 

opportunity to pause and reflect on what we have achieved, as well as the 

journey, relationships, and shared efforts that have shaped IBN over this time.

IBN was established in 2001 following complex negotiations that sought to 

balance cultural responsibility, community wellbeing, and economic 

opportunity. Over the past 25 years, IBN has grown alongside its communities 

and there have been challenges, changes, and lessons along the way.

 

 

 

 

 

 

 

The anniversary is a recognition of persistence, learning, and the ongoing 

commitment of Members and leaders to improve outcomes for current and 

future generations. Marking this milestone allows us to acknowledge the Elders 

who have provided guidance, the Members who have stayed engaged, and the 

many individuals who have contributed their time and knowledge.

A large community event had been planned for May as part of the 25th 

Anniversary celebrations, however in light of the current economic climate, 

including rising fuel costs and ongoing supply challenges across the region, the 

Board has made the difficult decision to cancel the event.

This decision was not taken lightly, but reflects a commitment to being practical 

and responsible with how IBN resources are used.

OUR PURPOSE

Supporting the Yinhawangka, Banyjima, and Nyiyaparli people.

OUR VISION

Building resilience and capacity for the present and strong foundations 

for the future.



 

 

 

 

 

 

 

 

 

 

 

 

 

 

IBN Wangka | April 2026 7

 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

The focus will instead be on initiatives that create a lasting legacy for Members 

and their communities. This includes our renewed commitment to strengthen, 

preserve, and share language for future generations. It also includes investment 

into cultural projects to capture stories, identity, and connection to Country in 

ways that can be experienced and shared over time.

As part of this legacy approach, IBN will also develop a commemorative 

publication, bringing together stories, history, and reflections from Members 

and Elders. This book will serve as a lasting record of the journey to date, 

acknowledging the experiences, challenges, and achievements that have 

shaped the organisation and its people.

Looking ahead, the anniversary provides a chance to listen and reflect on what 

matters most to Members. We have conducted our annual Member Survey to 

hear and understand our Members’ needs and shape our Community Programs 

for the year ahead. The results of the survey will be featured in a special report 

that is to be released soon. We have included some Member comments below.

It is an opportunity to build on what has been learned, continue strengthening 

governance and community impact, and ensure that IBN remains guided by the 

voices and priorities of its people into the future.

“  ”Without IBN our lives would be very different. The support is 
enormous and I’m very grateful for everything.

- Nyiyaparli Member, 2026 Member Survey

“  ”I am deeply grateful for the financial support and ongoing work 
that happens behind the scenes. Thank you for your commitment.

- Banyjima Member, 2026 Member Survey

Keep up the good work and thank you for your help when needed.“  ”
- Yinhawangka Member, 2026 Member Survey
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f rom the desk of

MEMBER SERVICES

 

Every day, IBN’s Member Services  team work hard to make sure our Members feel heard, 

supported, and valued.

As more Members seek help with complex or challenging circumstances, we’ve strengthened 

our support by establishing the Intensive Support Office (ISO). This reflects our commitment to 

No Member Left Behind. We know that real support goes beyond financial and includes 

personal wellbeing, family, community and social needs.

The IBN Intensive Support Office provides culturally informed, person centred case 

management to a growing number of Members and their children. Our work is guided by a 

framework which places Country and Culture at the heart of wellbeing. We provide support 

across key areas such as health, housing, education and employment, family and community 

connections, everyday needs and self determination. When Members contact us, we assess 

their situation and match them with the right level of support. This ensures help is focused where 

it’s needed most and that IBN funds are used wisely by connecting Members with existing 

services wherever possible.

A key resource we use is the newly updated IBN Support Service Directory, which includes more 

than 225 funded community services and enables coordinated referrals to ensure Members 

receive the right support at the right time. 

As the Team Lead, I have a background in psychology and we are fortunate to support the 

team through a strong partnership with Curtin University’s Social Work department, contributing 

to positive outcomes for Members. By 

matching Members with the right community 

support and services, the ISO improves 

quality of life and ensures IBN resources are 

used wisely for long term benefit.

Michael Sheehan

Michael Sheehan
Team Lead: Intensive Support Office
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celebrat ing 25 years

TOM PRICE MURAL
celebrat ing 25 years

TOM PRICE MURAL

 

 

 

 

 

 

 IBN has proudly supported its Members for 25 years - a milestone that 

celebrates not only our achievements, but the strength, resilience, and shared 

vision of our community. The Tom Price Mural Project is one of many 

celebrations, a vibrant and meaningful initiative that brings our story to life 

through art. 

More than just a mural, the project is a living reflection of IBN: honouring the 

lives of past Members, celebrating the contributions of today, and inspiring 

future generations. Created alongside our Elders, Members, IBN Youth, and the 

wider community, the mural captures the stories, culture, and connection that 

define who we are.

The journey began with  Wiradjuri/Ngiyampaa artist, Matthew Brettschneider , 

from Melnunnie Art and Grand Trine Creative, sitting down with Milyuranpa 

Banyjima Elder and IBN Member May Byrne as well as other Elders from the 
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community. Together, they shared stories, symbols, and cultural knowledge that 

would guide the design. It was a powerful and grounding conversation; rooted 

in respect, community, and a shared vision for what the mural should represent.

From there, collaboration took centre stage. Community members contributed 

ideas and designs, each one adding depth and meaning to the artwork. Then, 

preparations got underway, cladding was installed, the wall was undercoated, 

and the mural was carefully outlined, ready for many hands to help bring it to 

life. Despite rainy weather, the community showed up in force!

With brushes in hand, participants filled the mural with bright colours and 

flowing waterways that reflect the lifeblood of Country. In a special moment, 

one of the young people shared stories about local snake species while painting 

— culture, knowledge, and art, woven together in real time.

Birds sang overhead as painted birds took shape on the wall below. Bright 

flowers, drawn by Community members, wrapped around the building, adding 

vibrancy and movement.

 

But stockmen, when they got mustering... the jillaroo and the 
jackaroo, Aboriginal people, were the backbone of the 

pastoral industry up here.

“  ”
- Milyuranpa Banyjima Elder & IBN Member, May Byrne
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Grounding the artwork in life on Country, the jackaroo and jillaroo took their 

place, along with the nightscape, telling the story of the emu in the sky - a 

tribute to Aboriginal and Torres Strait Islander people as our first astronomers.

The mural flourished as the week progressed and many stopped to admire the 

progress, as well as how Community contributions had been incorporated into 

the final piece. The mural continued to bring people together, highlighting the 

positive impact of creativity, connection, and collaboration. Each element 

became a powerful expression of shared identity and pride. The result is a 

stunning community mural at the Tom Price IBN office — a true reflection of the 

people and stories behind it.

We extend our heartfelt thanks to everyone who contributed, and especially to 

May Byrne for her guidance and support throughout the project. This mural 

stands as a testament to what can be achieved when we come together with 

purpose and pride. This is more than art. It is a living story of IBN — our Members, 

our journey, and the legacy we continue to build together.

The way I grew up, as an Aboriginal person, art, painting, and 
creativity... it’s a way to share our stories, and practice and 

continue our culture.

“  ”
- Wiradjuri / Ngiyampaa Mural Artist, Matthew Brettschneider



 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

PHOTOGRAPHER DETAILS HERE
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eighty years of  h istory

1946 PILBARA STRIKE
The 1946 Pilbara Strike is one of the most powerful expressions of Aboriginal 

leadership and collective action in Australia. Beginning on 1 May 1946, hundreds 

of Aboriginal people started walking off pastoral stations to demand fair 

treatment, dignity, and the right to determine their own futures.

Their courage challenged systems of control that had existed for decades and 

demonstrated the power of unity among people in the Pilbara.

For many families across the region today, the strike is not distant history - it is 

part of their living memories and a reminder that the rights and opportunities 

we pursue today were hard fought for.

At the time, most Aboriginal pastoral workers were not paid wages at all, and 

instead received rations, such as tea, flour, sugar, and tobacco. Government 

policies and the Aborigines Act 1905 (WA) severely restricted their movement, 

employment choices, and civil rights.

The strike was organised by Aboriginal leaders including Dooley Bin Bin, Clancy 

McKenna, and Daisy Bindi, supported by unionist Don McLeod. It spanned three 

years of industrial action, making it one of the longest and most significant 

strikes in Australian history.

Despite arrests, intimidation, and pressure from pastoralists and authorities, the 

strikers established independent camps and supported themselves through 

hunting and small-scale mining. For many, this was the first experience of 

economic indpendence after generations of working under station control.

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Historians recognise the Pilbara Strike as a landmark event in the struggle for 

Aboriginal rights, self-determination, and recognition of connection to Country. 

It played a pivotal role in shaping later movements for civil rights, land rights, 

and Indigenous political organisations across Australia.

Many strikers established cooperative mining and other economic activities 

after leaving the stations. This represented one of the earliest examples of 

Aboriginal-led economic development in the Pilbara, a principle that continues 

through organisations like IBN, seeking to build development opportunities for 

Traditional Owners.

The strike highlighted the deep connection between Aboriginal people and their 

Country in the Pilbara, and the injustice of exclusion from control over their 

lands. It helped lay the groundwork for land rights and Native Title recognition, 

which underpins many of the agreements and governance structures that many 

organisations manage today.

For organisations that represent Traditional Owners, the Pilbara Strike serves as 

a reminder that the rights and opportunities of today were hard fought to be 

won. It reinforces the importance of strong governance and advocacy to 

ensure the benefits of the region’s resources flow equally to Aboriginal people.
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The strength, determination, leadership, and resilience 

of those who stood together in 1946 continues to shape 

the aspirations of Aboriginal people across the country.



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

IBN MUSIC PROJECTIBN MUSIC PROJECT

 

 

 

 

celebrat ing 25 yearscelebrat ing 25 years

 

 

 

 

 

 

 

 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Continuing our celebrations, and the goal of reflecting shared stories, culture, 

and legacy, IBN’s Music Project brought together IBN Youth and young people 

from across the Tom Price and Wakathuni communities for an inspiring, creative 

collaboration... writing and recording an original song, and producing a music 

video to match!

From the very first day, the energy was electric!

Working alongside acclaimed artists Dallas Woods and Kian Brownfield, 

students from Tom Price Primary School and North Tom Price Primary School 

took an early lead in shaping the lyrics of the song.

Their creativity and enthusiasm set the tone for the project, with older students 

from the Polly Farmer Foundation’s Follow the Dream program at Tom Price 

Senior High School joining later to build on the strong foundation to complete 

the composition.

The momentum continued as the week progressed, with creativity and 

collaboration in full swing. Filming for the music video commenced at Minthi 

Spring with Yinhawangka Elder and IBN Member, Brendon Cook, while IBN Youth 

headed to the studio to record their track alongside Dallas Woods, Kian 

Brownfield, and Grand Trine Creative.
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A special thank you goes to Tom Price Senior High School for generously 

providing access to their recording studio, supporting our young artists to bring 

their vision to life.

Students from from each school also stepped up to the microphone, 

contributing their voices and stories to the final piece. Toward the end of the 

week, the project moved into production mode, with filming taking place at 

multiple locations around Tom Price. Participants worked together on both 

group and individual scenes, capturing the spirit of the community and the 

powerful message behind their song.

More than just a creative endeavour, the Tom Price Music Project was a 

celebration of creativity, teamwork, culture, and connection. It was inspiring to 

see students from different schools and various ages supporting one another, 

sharing their voices, and working together to share something truly meaningful 

with the IBN community.
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member opportuni t ies

INTERN PROGRAM

 

 

 

 

 

 

 

 

 

 

 

 

 

The IBN Internship Program is designed to create meaningful employment 

experience and long-term career pathways for IBN Members through paid, 

structured work placements. The program supports capability development 

within the IBN community, contributes to succession planning, and strengthens 

Member representation across key organisational functions.

The program will commence as an internal pilot within IBN, with up to three 

internships offered per year.

The IBN Internship Program aims to:

 

 

 

 

 

 

 

REGISTER YOUR INTEREST
operationssupportservices@ibngroup.com.au

provide practical, hands-on experience in a real workplace environment

build transferable skills, confidence, and professional networks for 

participating Members

support long-term workforce development and employment pathways

identify potential future opportunities for ongoing or project-based roles 

within IBN or the broader workforce

•

•

•

•

Internships will be 12 weeks long at 38 hours per week, with flexibility for project 

needs or participant circumstances. Interns will be based within the Operations 

team and will be assigned a direct supervisor, who is responsible for day-to-day 

guidance and task support. Each intern will also be supported by an Executive 

Champion, providing weekly check ins and additional, higher level guidance.

To be eligible, you must: 

be an IBN Member

demonstrate interest in career development and learning

show workplace readiness through punctuality, clear communication, and 

the ability to follow instructions

•

•

•



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

25 VOICES PROJECT25 VOICES PROJECT
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As we mark our 25th anniversary, we’re also celebrating the heart of IBN: our 

Members. We’re commemorating by launching a special video series, titled 25 

Voices for 25 Years, which showcases the stories, talents, and lived experiences 

of people in the IBN community.

The project will feature on IBN’s website and social media platforms, available 

to the public to watch and enjoy. We want to share the things that matter to our 

Members - their culture, their creativity, their dreams, their stories.
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Want to tell your story? Reach out to us!
communications@ibngroup.com.au

highlight your community involvement, studies, or your work passions

tell us about your favourite bush tucker or bush medicine

share your art and talk to us about how you create it

show us an item from your childhood and yarn about what life was like 

growing up

showcase your talents and hobbies - music, sport, sewing, photography, 

writing, anything you enjoy doing

take us out on Country and tell us why a particular place is special to you

•

•

•

•

•

•

Your video can be about anything that reflects who you are. For example:
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for  the future

LANGUAGE PROGRAM

 

 

 

Language is more than words - it carries identity, history, and connection. IBN is 

working to ensure that these vital cultural threads are not only preserved, but 

shared and strengthened for future generations. At its heart, the IBN Language 

Program is a project that aims to connect people with IBN languages, including 

our Members and the wider community.

The long-term vision goes even further. By building strong foundations now, the 

project aims to develop more advanced learning resources over time, with the 

goal of creating structured language programs that could eventually be 

delivered in schools.

In doing so, IBN hopes to help safeguard the continued use and understanding 

of spoken language for generations to come.

A key feature of the program is launching soon: a “Word of the Week” series, 

introducing simple words and pronunciation in an easy, engaging format - a 

series of short videos.

As traditionally oral languages, spelling can vary, so at this stage of the project, 

we are generously guided by May Byrne (IBN Language Committee and 

Milyuranpa Banyjima Elder), adopting her spelling for consistency.
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May also appears in the videos, sharing her knowledge and demonstrating 

pronunciation firsthand.

While the first video series introduces the basics, it is only the beginning!

Future releases include comprehensive learning resources, which will aim to 

support the long-term preservation of IBN languages.

Additionally, we will make them accessible to Members, as well as anyone 

interested in the rich culture and history they represent.
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celebrat ing 25 years

TELLING OUR STORY
celebrat ing 25 years

TELLING OUR STORY

 

 

 

 

 

 

 We recently had the pleasure of working with artist and IBN Member, Sarah Cox, 

to create an artwork that celebrates our 25th anniversary. The artwork 

represents the coming together of the Yinhawangka, Banyjima, and Nyiyaparli 

language groups, to acknowledge their history, and look towards the future.

Titled Standing Strong Together, the painting celebrates the spirit and strength 

of the IBN people. At its base lies a strong foundation, grounding us in our 

language, history, and culture. From this solid ground, our identity grows, 

connecting us to who we are and where we come from.



 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

  

 

 

 

 

 

 

The blues and whites within the painting represent the Elders who have passed.

They stand as guiding lights, watching over us, offering protection, wisdom and 

direction when we need it most.

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

The four bright suns shine as symbols of renewal and hope. 

Each new day offers us a choice – to walk forward with strength and positivity, 

creating change for ourselves, our families, and our community. 

The three boomerangs carry the knowledge and wisdom of our Elders. Cast 

outward, they journey through time, gathering experience and understanding, 

before returning to the younger generations.

In their return, knowledge is renewed, shared, and carried forward, ensuring our 

culture continues to live for generations to come.
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staying safe in weather events

PREPARE IN ADVANCE

 

The Department of Fire and Emergency Services (DFES) and the Bureau of 

Meteorology (BOM) work together to inform the community when there is a risk 

of a natural disaster or severe weather event such as bushfire, cyclone, flood, 

heatwave, or storm. IBN advises all Members and their families to refer to 

www.dfes.wa.gov.au for the most up to date information when this occurs.

There are three warning levels which move up and down to reflect the risk to life 

and property before, during, and after a severe weather event. The warning 

level will be followed by an action, such as “monitor conditions” or “shelter 

indoors now”, giving you clear information about how to stay safe. Create your 

emergency action plan at www.emergency.wa.gov.au/plan

WATCH
AND ACT

EMERGENCY 
WARNING

ADVICE

WATCH
AND ACT

ADVICE

Advice
An incident is active. Be 

aware and keep up to date.
BUSHFIRE STORM FLOOD HEATWAVE CYCLONE

Watch and Act
Possible threat. Take action 

now to stay safe.
BUSHFIRE STORM FLOOD HEATWAVE CYCLONE

Emergency Warning
Threat to lives and homes. You 
may be in danger and need to 

take immediate action.
BUSHFIRE STORM FLOOD HEATWAVE CYCLONE



bui ld ing strong foundat ions

BOARD INDUCTION

Directors are well equipped to 

contribute effectively to oversight, 

strategy, and long term sustainability.

Overall, the induction day was a 

valuable step in supporting IBN 

Directors and reinforcing their 

knowledge and commitment to 

strong governance and effective 

leadership.

In December, IBN Directors came together for a dedicated induction day 

designed to support them in their roles and lay a strong foundation for the year 

ahead. The session focused on the core responsibilities of being a Director.

Board Members were immersed in a comprehensive overview of Directors’ 

duties and obligations, alongside a clear explanation of the Trust’s structure 

and how IBN operates in practice. The morning session was designed to ensure 

all Directors shared a common understanding governance expectations, 

decision-making processes and responsibilities, and the framework within which 

IBN functions.

The afternoon session broadened to include IMS Directors, creating a valuable 

space for shared knowledge and discussion. Independent Member of the 

Finance, Risk and Audit Committee, Phil Barker, also joined the session, to 

explore the history of IBN and the journey that has shaped the organisation to 

date. Reflecting on this history provided important context for current and 

future strategy and decision-making.

The Directors also worked through IBN’s key guiding documents, including the 

Strategic Plan, Operational Plan, and Investment Strategy. The discussions help 

to connect governance responsibilities with practical implementation, ensuring
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 IBN would like to advise that some Member Purchasing Cards will be reaching 

their 3-year expiry in 2026 and 2027.

There’s no need to worry – you do not need to submit a new application or 

request a replacement card.

IBN will automatically arrange your replacement card for you.

Your new card will be sent out approximately one month before your current 

card expires, along with a letter that explains everything you need to know 

about activating and using it.

If you’re unsure of your card expiry date, you can find it printed on the front of 

your physical card.

To ensure smooth delivery, please ensure your contact details, including postal 

address and phone number, are up to date with IBN. You can let us know of any 

changes to your postal address by updating in the Member Portal, or 

contacting IBN.

Frequently asked questions about IBN’s Member Purchasing 

Cards can be viewed on our website: 

www.ibngroup.com.au/purchasing-card-faq
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RELIEF PAYMENT

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

The IBN Board and Executive Team recognise the challenges that IBN Members 

are currently facing. To assist, they have approved a one-off relief payment of 

$1500.00  for eligible IBN Members.

This payment can be accessed via the Household Essentials program, where 

Members can apply under normal processes. To receive this payment, Members 

must apply – it will not be automatically allocated.

PLEASE NOTE
This is a one off relief payment and not a regular increase.

Online and paper applications can be submitted to access this payment. Please 

visit our website for more information or to apply for the relief payment: 

www.ibngroup.com.au/relief-payment-0326
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In March, Directors from the Representative Corporations and the IBN Board 

met in Perth. Directors provided valuable feedback on IBN’s Community 

Programs and directions for 2026-27.

The group is next set to meet in July this year, and with them will be the IBN 

Elders‘ Council. The meeting will cover IBN governance and strategy, as well as 

ongoing development and assessment of future priorities. 

sett ing the course

JOINT BOARDS



:

CONTACT

FREE CALL 1800 014 401

(08) 9140 0900

admin@ibngroup.com.au

3 Brand Street, South Hedland WA 6722

PO Box 2390, South Hedland WA 6722

IBN SOUTH HEDLAND

(08) 9189 3706

admintp@ibngroup.com.au

Shop 1, 973 Central Road, Tom Price WA 6751

PO Box 592, Tom Price WA 6751

IBN TOM PRICE

(08) 9185 1499

karreception@ibngroup.com.au

Unit 3/4 Welcome Road, Karratha WA 6714

PO Box 1840, Karratha WA 6714

IBN KARRATHA

FREE CALL 1800 014 401

applications@ibngroup.com.au

Level 4, 165 Adelaide Terrace, East Perth WA 6004

PO Box 6124, East Perth WA 6892

IBN PERTH


